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Professional Negotiated Agreement

Thiz AGREEMENT is entered mibo thiz July 1, 26241025 (ENEAT ratified and Board a4

DISTRICT NO. 202 (herem referred to as the “Board”™) and the KANSAS NATIONAL EDUCATION

ARSOCTATION TURMNER (hereimn refarred to as “KNEAT™).

\RTICLE 1: R ”»

The Board recogmzes the KNEAT a= the exchozmve bargammg representatrve for all persons who

are covered by this Agreement. This recognihon 15 extended, and this Apreement 1= entered mnto
purzuzant to KSA 72-2228 af zeq.
All certified personnel holding a basic teacher’s contract are covered by the provizions of this

A greement except when they are performing regunlar admimstrative or supervizory duhes.

For porposes of this Asreemeant “teacher™ 15 defined az any member of the teacher’s negohatme
mmit as defmed m KSA 72-2219. This inclodes teachers, counselors, ibranans, hbrarymedia

specializts, school paychologists, school morses, and school social workers.
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ARTICLE 2: Management Rights
The Board reserves and retams. solely and excluzrvely, all nghts of management which have not

been abndzed by a specific provision of this Apreement or by state law.

ARTICLE 3: Duration
The Arreement hetoreen the ENEAT and the Board shall be effective from Joby 1, 262420273)
il Fome 30, 28232026
The Agreement may be openad for meetings and conferring if either party serves notice in
writing upon the other party by March 31, 20242075 If notice is given by either party by March

31, 26252026, the parties shall begin thereafter to meet as required by K.5 A T2-2228.

ARTICLE 4: Legal Provisions

In the event any federal state, or local law 1= finally miled to confhict with any provizion or
provisions of this Apreement, the provision or provisions so affected will no longer be operative
or binding upon the parties, bot the remaining portions of the A greement shall contime in full

force and effect.

The parties acknowledee that donng the negotiations which resulted m this Asreement, each had
the unlmited nght and opporhmaty to make demands and proposals wnth respect to any subject
or matter not removed by law from the area of collective barpaming and that the inderstandimgs
and agresments arrived at by the parbies after the exercize of that nght and opportunity are sat

forth m this Arreement
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In addition, the Board will pay up to $764.72 per month of the cost of the contracted
health in=urance for permanent employees parbicipating m the Wellness Screenmg. For
emplovees who choose not to parbcipate 1n the Wellness sereenmg, the Board wall pay

up to $733.72 per month of the cost of the contracted health msorance.

211 Inthe svent two mamed profeszional empleyvess are emploved by the Board, the
Board payment to each of the two professional employees can be pooled but shall
be lmited to, and not exceed, the two-person monthly premiums for the
Insurance programs selected and m no event shall the monthly payment excead
two times the amount provided to an employee as descnbed m Arficle 22,
Section
22 21 Employees contracted to work a mimimmm of 625 FTE are ehgzible for the full Beard

contnbubion toward the purchase of an mdrvidual membership 1n the distnict health care

provider’s plan.

403b Dhainect Matchmg Program. Certified employees who are benefifs eligible and actively

contnbuting to EPERS are ehzible for thas program.

3.1 The board will match an employes’s coninbotions up to 1501 7 5% of the employees’s

salary placement on schedule A.
Employess owm 100% of the emplovee’s contnbohon.
All TUSD years of service will count toward the five-year vesting scheduls.

An employee 15 100% vested after completing 5 vears of service to TUSD. If an

emploves separates employment prior to fully vestme, the amount of the district
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Articl 20: Salary Increase

KMNEAT Accepts TUSD Proposal #1 2:25pm

1. 4.00% on Base ($52,256)
a. Vertical movement

b. Horizontal movement

*KNEAT notes that Appendix B is tied to Appendix A.

Appendix B new base equals $52,256

4/22/2025

Article 21: Wrestling

!ARTICLE 21: Supplemental Contracts
KNEAT Proposal 1

April 22, 2025

KNEAT NOTICED

e Article 21: Supplemental Contracts
Base increase 4% to $52.256

Winter Sports, Wrestling, to differentiate between boys® and girls® wrestling programs.

WRESTLING

Lo THS Head Girls Coach 0.148
10 THS Head Boys Coach 0.148
21 THS Assistant Coach 0.091
26 TMS Head 0.075
87 TMS Assistant 0.068

$7734
$7734
$4755
$3919
$3553
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Article 22: Benefits Update/Increase

KNEAT Counterproposal #1

April 22, 2025

KNEAT accepts TUSD Proposal #1
Article 22: Fringe Benefits

2.1 In addition, the Board will also pay up to $764.72 per month of the cost of the
contracted health insurance for permanent employees participating in the Wellness
Screening. For employees who choose not to participate in the Wellness Screening, the
Board will pay up to $733.72 per month of the cost of the contracted health insurance.

3.1 The board will match an employee’s contributions up to 1.75% of the employee’s
salary placement on Schedule A.
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